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Assignment
• You	are	the	multimedia	expert	for	a	school	for	secondary	
education.
• The	school	is	developing	a	multimedia	application	to	foster	a	
complex	skill	for	kids	aged	12	to	14,	for	this	example	we	will	
use	the	skill	of	presentation
• Specifically,	the	feedback	quality,	mental	model	accuracy	and	
performance	of	presentation.
• The	application	collects	peer	and	teacher-feedback,	which	is	
presented	to	the	learner	to	foster	the	learners	self-directed	
goal	selection.
• You	are	specifically	hired	to	develop	the	screens	in	which	
video	and	rubric	are	combined
• The	screens	you	are	asked	to	develop	have	to	support	the	
formative	assessment	process ,	giving	the	learner	insight	in	his	
own	development	over	time.	
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However, when applied to their own respective 
purpose, (motivation and cognitive load), video 
can be fragmented into purposeful phases which 
we may expect to be foster learning
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#1 What	dilemma’s	have	I	missed?
#2	H w	would	y u	improve	our	design?
#3	What	elements	are	strong/do	you	value?	
Thank you for your participation
Contact	us for more	information	at:
Email:	kevin.ackermans@ou.nl
Website:	www.viewbrics.nl
Or	fill in	the contact	form	if you wish to recieve
an update	about the project.
